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One For the Money
Evening Students win a one-credit increase

He followed by saying that the additional credit will
"provide
a modest benefit for a significant number of part
News Editor
time students with very little disadvantage to fulltime stu
dents."
The evening students have scored a victory in their
Some day students however, may dis agree with the
battle to have an additional credit added to the part-time
Dean's optimism.
student status.
For a small number
This triumph comes at the end of a rather lengthy
of full time stu
process begun during the 1998-99 school year, under the
dents, news of the
leadership of Phil Goldberg (then a 2L evening student).
change has been
Goldberg was the driving force behind the change.
less than welcome.
The full time stu
dents impacted are
those
who regis
"[An additional credit will]provide
tered for 11 hours
a modest benefit for a significant
this fall semester in
stead
of 12. These
number of part time students with
individuals will
very little disadvantage to full time
now be required to
increase their cred
students."
its to 12 hours in
-Dean Roger Trangsrud
order to remain in
_
_
,
full time status.
Dean Trangsrud
He, with the help of other evening students, circulated pe
"I wouldn't have been too pleased if I had registered
titions that were signed by numerous evening students. Af for 11 credits this semester, set my schedule, and budgeted
ter the needed signatures were obtained, the issue was sent my free time, just to come back to school and be told I
to the cirriculum committee and then on to the faculty where have to add another class," said Cheryl Demma (3L, day).
it received broad support.
"I think the day students could have at least received
Being allowed the opportunity to add a credit might some sort of notice that the change had happened," added
seem insignificant to some, but to "part-timers" it now any angry Steven Kameny (2L, day).
means that in addition to the regular 10 hours of class
This change for full time students will have to be
room work, they can also participate in some of the extra made in order to satisfy the American Bar Association's
activities such as moot and trial court competitions and (ABA) residency rule. The ABA's residency rule requires
journals, without any extra hassles.
full time law students to be in residency full time for six
The increased flexibility of course selection may also semesters.
provide the fringe benefit of shortening the number of se
With 11 credits now considered part time, the mini
mesters evening students spend at school.
mum number of credits necessary for full time students to
Dean Roger Trangsrud, Associate Dean for Aca be full time will be 12. Residency for part time students is
demic Affairs commented that "in theory it is possible for done on a proportional basis.
a part time student who has 20 credits at the end of their
In general, the responseof evening students hasbeen
first year, to avoid taking summer classes if they take 11
See CREDIT page 5
credits for the remaining six semesters."
BY DIO.NNE A. PARKER

3L Catches
Cal's 400th
BY CHERYL DEMMA

Editor-in-Chief

Dan Gerkin, '00 at Camden Yards where he caught Cat Ripk en's
400th home-run ball.

Dan Gerkin (3L day) had the honor of
catching Cal Ripken's 400th home-run ball at
Oriole Park at Camden Yards a couple ofweeks
ago. Ripken, most famous for his number of
consecutive games, is the fourth oldest baseball
player to hit 400 home-runs.
The ball bounced off another fan's face,
breaking his nose, before landing in Gerkin's
hand. Classmate Wendy Goldberg, who was at
the game with Gerkin, was shocked. "He caught
the ball, and he didn't even drop his beer."
Though Gerkin could have kept the ball
as a memento of the occasion, he decided to
return it to Ripken. Afterwards, Gerkin and
his party got a trip to theowner's box, where he
was personally thanked for returning the ball.

DVAP & GW
Welcome New
Professor
BY HEATHER J. FISH

Features Editor

Professor Lisa De S anctis is the new clinical
professor working with the GWU Domestic Violence
Advocacy Project (DVAP), a legal clinic for indigent
victims of domestic violence.
Professor De Sanctis received her J.D. from the
University of California, Boalt Hall (Berkeley's law
school) in 1996, and then worked as a Deputy Dis
trict Attorney for Ventura County in California.
She worked in the misdemeanor domestic vio
lence unit, felony domestic violence unit, and the
major fraud unit where she prosecuted securities fraud
cases. While in law school, Professor De Sanctis vol
unteered at the Family Violence Law Center and in
terned for two district attorneys' officesin Los Ange
les and San Francisco.
Professor De Sanctis satisfied Boalt Hall's writ
ing requirement by proposing a new evidence code
section in California to allow in propensity evidence
during domestic violence cases (modeled on Federal
Rules of Evidence 413 and 415 which allow the ad
mission of propensity evidence during sexual assault
cases).
Professor De Sanctis turned this legal research
into a legislative tool and lobbied the CA legislature
to adopt SB 1876 (Evid. Code § 1109), a bill, which
she co-authored, to strengthen the prosecution of do
mestic violence. Her efforts were successful. The bill
passed in 1996 and went into effect January 1, 1997.
Anyone interested can read more on the subject
in an article written by Professor De Sanctis titled
Bridging the Gap Between the Rules of Evidence and
Justice for Victims of Domestic Violence, 8Yale J. L.
& Feminism 359 (1996).
GW Law's newest professor feels she is " hard
core on wanting to be involved in domestic violence."
She is an articulate and passionate proponent of vic
tims' and women's rights.
In college, Professor De Sanctis majored in so
ciology and worked on rape issues. Her honor's the
sis was titled the Identification of Date Rape. When
the time came to makea decision between pursuing a
Ph.D. and law school, she chose the legal route be
cause it was more hands on and practical. She also
knew she wanted to work in a district attorney's of
fice.
While volunteering at the Family Violence Law
Center, Professor De Sanctis routinely heard over and
over again that the DA'soffice wouldn't file domestic
violence cases so she decided to change the system,
she would have to work within the system.
Professor De Sanctis's reasons for advocating
on behalf of domestic violence victims are old. When
she was in fifth grade, one of her friends had an abu
sive father. The father was abusive towards this
friend's entire family. Professor De Sanctis remem
bers her friend telling her how the father held her and
her family at gunpoint several times. Eventually, her
friend had to go into hiding because of h er abusive
father. Professor De Sanctis said her father remem
bers her being very affected at the time and thinks
that this incident may have set her on the path she
remains on today.
Now GW Law has snapped Professor De Sanctis

See De Sanctis page 10
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EDITORIAL

Technical
Difficulties
Read this if you own a cell phone or are a firm believer that there are
certain times and places where cell phones should not be used. Read this if
you have ever been disturbed by a ringing phone while sitting in class, or at a
movie, or at a Broadway musical that cost $ 100 aseat. Here's a true story:
"I was sitting in class a few weeks ago, when I heard a cell phone ring.
Now, this was not a large lecture class or anything, but a seminar with about
20 people in B408. The person who the phone belonged to, instead of
reaching in her bag and turning it off, actually reached into her bag, pulled
out the phone, and answered it! In the middle of a discussion! As she
answered, she stood up and walked out the door to continue her call. So the
class, already disturbed by the
ringing, was further interrupted by
the conversation and exit of the cell
phone operator."

HOUSE

EDITORIAL

Unfortunately, situations such
as this happen all the time, and are
so easily avoidable. As cell phones
and pagers become part of our standard attire, maybe the time has come to
publish a few etiquette rules as to their use.
First, there are certain places cell phones should never ring. If you enter
a classroom, or a library, or a theater, or even a nice restaurant, with a cell
phone MAKE SURE THE RINGER IS TURNED OFF. If the phone has no
vibrate option, turn the whole thing off". Pick up your messages after class.
This should not be difficult to remember. Weddings, funerals and courtrooms
are also inappropriate places for your phone to ring.
Second, if you happen to forget and the phone rings in class, do your
best to shut it off immediately. But by all means, DO NOT ANSWER THE
PHONE. There is absolutely no need to disturb a class, or a room full of
people studying, just to take a call. Third, if you get a call while sitting in
class, and you think it may be an emergency, leave the class while causing the
least amount of disturbance, proceed to a location where it is appropriate to
talk, and return the call. Fourth (somewhat off point, but equally important)
DO NOT TALK ON THE PHONE WHILE DRIVING. You've seen how
people drive when they're on the phone. Don't be like that.
There is nothing wrong with owning or using a cell phone. Sometimes,
though, people hear the ring and completely forget their surroundings. If you
have a phone, you must be constantly aware of situations where its use is
inappropriate.
Speaking of technological advances in the classroom, here is a note to all
of you who take notes on your laptop computer (but especially to those of you
who sit towards the front of the room): when you play solitaire, we can see
you. " We" is all the people taking notes on conventional paper with a conven
tional pen. We see you and we are jealous. We would never get away with
sitting in class and playing solitaire with a regular deck of cards. But we are
also no more interested in taking notes than you are. Can we play, too?
Views expressed herein do not necessarily reflect the views of the George
Washington University Law School. House Editorials represent the views of a
majority of Nota Bene's Editorial Board. Any person objecting to views ex
pressed in House Editorials are invited to express their opinions in a letter to
the editor. Editorial Policies of Nota Bene are available for inspection by any
person during normal business hours.

WRITE A LETTER OR AN OPINION TO
THE EDITOR
LETTERS FOR NEXT ISSUE DUE
Q/30/9Q
IN THE RECORD 'S OFFICE

Law School
and Pregnancy
Don't Mix
BY HIL ARY MASTIO, '01
It was both the best thing and the grant my petition.
worst thing I had ever heard. Three weeks
The most insulting thing that he told
into my first year of law school, the nurse me was that some members of the Com
from my HMO confirmed that I was preg mittee found my petition "annoying." Then
nant. I swung back & forth emotionally, he seemed to realize what he had said and
unhappily realizing that there was no re backed off immediately. I wonder who it
fund if I dropped out of school t o joyfully was: Dean Robinson, Dean Sirulnik, Pro
planning the right time to tell my parents fessor Raven-Hansen, Professor Lettow, or
that their first grandchild had finally been Dean Trangsrud himself? As I left, once
conceived.
again with uncontrollable hormonallyWe certainly were not t rying to get backed tears, I asked the secretary who she
pregnant. There werea few physical things had called to announce my arrival? "Dean
about my husband and me t hat made us Trangsrud's assistant," Becky Hoven said,
believe that we could not have kids, not to looking uncomfortable.
mention no luck in two and a half years of
Although everyone in my section who
trying. In October of 1997, I learned knew the story was very supportive, I never
through a sonogram that my due date was felt so alone in my life. In Torts, the profes
April 25, 1998- two days before spring fi sor asked who in our section was a parent,
nals! Unconcerned, I went to then Dean of and one person raised his hand. The whole
Student Affairs, Alfreda Robinson, who situation in December was a real inspira
promptly shattered my calm.
tion to me as I went into my first set of law
Dean Robinson informed me that not school finals. Predictably, I got the worst
only would I have to stay in school, but set of grades in my entire life.
whatever exams I missed due to childbirth
Now, men (or celibate people) may
and recovery could only be taken pass/fail. read this and think my situation does not
Otherwise, I would have to wait a year to matter to them because they cannot get
sit for the next exam offered to get a letter pregnant. They are wrong! This exam
grade. There were no exceptions. As I cried policy affects everyone. Having an accident
in her office, she informed me that I should or an illness at exam time puts you in the
not feel bad about having a lot of pass/fail same boat. Had I stayed in school, I would
grades on my record because there were stu have been lurching around campus, nine
dents with cancer and leukemia who had months pregnant, praying that my contrac
practically nothing but pass/fail grades.
tions were not about to start and plotting
After reading the Law School Bulle slow death to the ASC, if i t had not been
tin, I discovered that there was an Academic for two things.
Scholarship Committee that took appeals,
One is Title IX, and the other is the
usually only from students about to gradu fact that my husband is a reporter. At the
ate. I decided to try anyway. As it turned time, he was an editor at USA TODAY.
out, Dean Robinson was on the Commit When he sent University President Joel
tee. I wrote a letter and tried to discuss my Trachtenberg a letter about my situation,
situation with Dean Trangsrud, Dean of the administration started talking to us
Academic Affairs. I was repeatedly bumped again. You see, Title IX says that any insti
off his schedule (ironically due to his emer tution that receives federal funds (Pell
gency doctor appointments).
grants, etc.) must allow a pregnant student
One day, I suddenly received a note to leave school and return without penalty.
in my mailbox informing me that the Aca The law school's refusal to grant me a leave
demic Scholarship Committee would meet of absence violated Title IX.
in a few hours. Nervous, I entered the outer
In the end, I did receive a leave of
part of the Deans' office and told the secre absence. Many crappy things occurred be
tary why I was there. I listened to her call tween then and now on the part of dear old
and say that the threeo'clock petitioner for GW, but at this point, two years after I
the Academic Scholarship Committee was started, I am finally going into my second
there. So I was surprised when Dean year as a full-time day st udent. And my
Trangsrud rushed by me, out of the office beautiful daughter, who is almost 16 months
at three o'clock.
old, was born during what would have been
I never addressed the ASC. They met my Contracts II final, and is the best thing
for approximately fifteen minutes and I have ever heard of, ever.
unanimously turned me down- no leave of
absence, no papers instead of exams, and
The Positive Side to being Pregnant
especially no permission to take exams in Law School:
early. When Dean Trangsrud finally re
You are going to cry anyway, so use
turned, I insisted on seeing him. He was it - in class.
cold and asked, "Can I help you?" as if he
Scare small annoying children by say
did not have the faintest idea what I wanted. ing, "I find screaming children to be the
The meeting went badly. I spoke in an arti tastiest," and rub your stomach.
ficial husky voice, attempting to keep from
As soon as you show, you can get any
crying, which I did anyw ay. I accused him seat you want by feigning back pain and/or
of ignoring me, and he said he did not know contractions.
what I was tal king about. He politely in
Turn to male friends on the Metro and
formed me that I should not be upset ove r announce loudly, "Honey, it's time!"
addressing the Committee directly, because
Whole new wardrobe!
there had been no chance that they would
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A Law Student and a Lawyer
I see him
His hair neat, his suit impeccable.
He steps briskly
For the client waits
To give eagerly
The check that will pay
For the second Cadillac.
I note that his sideburns are cut
Just so
And I see
The attache case
Lifeless and cold
Like the meaningless paper within.
And I think of
Blocks away Of the rat and roach
Of addict and prostitute
Of hope lost
Or never had
And 1 cannot look
In die mirror.
My God,
Why am I he re?
-Jim Weigert
reprintedfrom April 26, 1971

Dear One L's,
I guess by now you have noticed that you are not outlines and paid less attention to the text book and the
alone in the confusion that you sometimes feel. After a lectures. My grades, opportunities, and confidence
while a 1L gets used to seeing classmates walking around nosedived. I had a lot of other things going on during that
with a "tiy-to-make-it-real-compared-to-what" look, and semester, as you know, so maybe the study aids had noth
when you see another 1L with a look of confidence or, ing to do with the demise of my incipient star status, but I
worse yet, understanding, you take an instant dislike to resolved not to get hooked on the commercial outlines, I
that deviant. Don't worry, though, about seeing someone obviously couldn't handle those drugs, so I quit cold-jerky,
who looks to have solved all of law school's mysteries. If to quote Lenny Bruce. Now I just write my own outlines
a student really feels that this is a snap, then he or she is and work from the book. This may be a bit more labor
either to densefor words or is not burdened with any sense intensive than other ways, but I am attuned to the content
of impending doom. In either case the person is not par of the course, per th e professor's perspective, and I learn
ticularly worthy of your consideration at this time. I say at the material more thoroughly. Along with actually learn
this time because those who seem supremely i n control ing the course material, incidentally, I brought my grades
now will not seem that way always.
up off the mat.
This is, as I said at the outset,only my way of doing
You'll see that the study of law has a way of hum 
bling the most cocksure of individuals. Even if the confi the work. I know students who rely heavily on study aids.
dent and self-assured go on to extreme success with grades From flash cards, to Legalines, to case notes, to
and extracurricular activities, the crucible he or she is put Emmanuel's to Gilbert's, to Gilbert & Sullivan's, to you
through will teach a certain fallibility. One thing I've al name it; there's a plethora of aids to choose from. And a
ways believed that law school instills in all students is not lot of these students doquite well, thank you. I have hear
only that failure is eminently possible in all phases of the of students who took Nutshells in to the exam and f?
law but also that it is, in fact, more likely than not. Not ioned their answers on the spur of the moment from thv.
every one will admit this, but nomatter how well a student fairly light-weight summations of the subject. I had a locker
studies and understands the law, the student will on occa next to someone during my first year who, every time he
sion fail to apply the knowledge a nd understanding cor opened his locker, had flash cards and other study aidsfall
rectly. Law school is something like war in that respect. out onto the floor. He told me later that he never got around
In war, the soldier starts out believing that the superiority to actually looking at any of the stuff he had in there. He
of his cause and his exemplaiy training makes him infal finished the year in thetop 5% of the class, so maybe that's
lible in the face ofthe enemy. After a brief time in combat the secret, buy the stuff but don't actually use it, the com
the soldier begins to suspect that he is not blessed by his merce and pedagogical gods will both be assuaged. Take
cause nor his ability butrather by his luck. Soon this feel all of this for what you will, but my feeling is basically
ing also subsides and the soldier realizes that he too is what it has always been. You are going to have to confront
vulnerable, and it is veiy likely only a matter of time be the material in order to learn it, so you might as well fig
fore his number will come up. The soldier begins to un ure on spending a lot of time, not to mention suffering a
derstand that the arbitrariness of those who become casu bit of pain. If study aids help, be my guest; they 're not a
alties is, at times, staggering. Welcome to the trenches. shortcut so much as an alternate route.
You're in training now, but after that first set of exams,
You also ask about joining a study group. I don't
and especially after your first year, when you look into the know which way is better because I've never not been in a
eyes of your classmates you'll see the soul of warriors. In study group. I know people who have done quite well
place of any confidence or defiance will be sheer ex peri studying entirely on their own. I have also seen people
ence. I a m, of course, overdramatizing your s ituation, whom I think would have benefitted considerably by join
ing study groups because these people tended to go off on
but, as you know, I do that sometimes.
I should say a word about study techniques. It will tangents when studying by themselves and study groups
only be a word because I'm a 3L, and I cannot say I have may have helped them focus better on the matter at hand.
settled on a technique yet. For the time being, that is for It's, of course, up to you; you may not have the personality
the first few weeks, you should probably follow the case for a study group (that's not a flaw, rather it's a character
briefing method you have been shown or a method th at trait). I will give you some caveats regarding study groups,
you picked up from one of the study guides you've looked however, that I have discovered the hard way. Number
at because formal briefing will help you break the cases one, and I can't emphasize this enough, choose your study
down into their essential elements and show you more or group partners on personality not on whatyou perceive as
less what's important in the case. Understand that brief their academic acumen. You don 't know yet who has a
ing is just a studying technique, and, as such, it is no bet talent for the study of law and who does not. Speaking up
in class, as I mentioned in my last l etter shows nothing.
ter than another.
You ask about study aids. I'll give you my experi  And the last thing you want to do is end up in a study
ence and some telling experiences of those whom I have group with a bunch of shits.
observed and let you decide. Study aids come in a lot of
You've no doubt discovered that your section has a
forms. Before I came here, I received some advice that I supply that far exceeds the demand of what Grandpa used
should get a hold of horn books(primers, in effect, regard to call paper assholes. Plenty of people at this school, and
ing a particular area of the law) and read them in order to no doubt in your section, came to law school because they
even have a chance to pass my first yearcourses. Well, to thought it was their birthright to be successful and influ
make a long story short I bought three horn books: con ential attorneys at Wall Street or K Street firms. There are
tracts, criminal law, and torts. That was about $150 down a lot of forces driving these types (family, friends, general
the tubes. I still have them, so I guess it is still possible misconceptions, etcetera), but they just don't understand
that I will use them. But the bottom line is horn books how fortunate they are to be here. Instead of quivering
were way over my head in most cases, and they never under their covers at night in fear that God might discover
followed the syllabus of the course I was sitting in.
how unfairly He has blessed them, they look at this privi
My first semester, after realizing that the horn books lege as something they deserve. They don't want to study
weren't going to provide me with a magic bullet, I, like so law; they want to be wealthy young attorneys of privilege.
many "scholars" before me, went looking for som ething Don't misunderstand, the remunerations for your hard work
simpler to explain the entire world of law to me in one will most likely be considerable, and you have every right
day. In a way I got lucky. Study aids can run to a lot of to appreciate that fact. But no one should presume that
money, and I have a tendency to get cheap at odd times. wealth will follow with or without effort. For the time
So I dug my heals in and refused to buy any more. I got being, you have to understand that in order to master this
course outlines for my particular professor's courses from world you will have to make the law the center of your
my dean's fellow (your dean's fellow can be a big help to reality, everything else should be commentary. So find
you in lot of ways, getting outlines and notes for various people for your study group with whom you get along and
professor's classes is one; I hope you got a dean's fellow who, you are reasonably sure, want to learn the law first
who is as good as mine was). That's all I used—student- and be compensated for it second.
written course outlines, course notes, and the texts. I did
Also, don't meet your group without an agenda. To
well that first semester.
meet just to review the week's even ts doesn't accomplish
The next semester, I decided that getting someone much. Know who is bringing what to the meeting Have
else's outline was great and that I would continue to do someone prepare questions, outlines, briefs, whatnot and
that. This time I also thought that commercial outlines, make sure every one has reviewed the topic and can coni.e., Emmanuel's and Gilbert's would be a big help. The
See ONE L page 7
problem here is that I relied too much on the commercial
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The
Truth
is
out
There
(But it's hard to find)
American University Law Grads Don't Get Jobs
BY J. MICHAEL SPRINGMANN
AU WASHINGTON CO LLEGE OF LAW
CLASS OF '98
Strange But True. American University (AU) law
school graduates just don't get jobs. One year after gradu
ation, 20% of th e Washington College of Law's (WCL)
class of 1998 still haven't found positions as attorneys. In
contrast, the majority of Georgetown Un iversity's ThirdYear students have jobs by graduation. Nine months later,
96% are working as lawyers.At George Washington, 78%
of the senior class are employed by their graduation in
May. Like Georgetown, 96% are engaged as attorneys by
the following Spring.
Despite WCL's charging $24,000 a year in tuition,
a large part of which funds the school's placement office,
the Office of Career Services (OCS) can't or won't help
remedy the sorry situation. In fact, Jill Barr, OCS Direc
tor, denies that it exists. She claims that 95% of the 355
students who graduated last May are employed. However,
when asked for proof of this as wellas the locationof these
jobs, Barr flatly refuses to supply any answers, claiming to
do so would violate the students' privacy.
The students, themselves, tell a different story.
In response to a private questionnaire sent out in early
April, new AU alumni are unemployed, underemployed,
or working as policemen, AT&T staff or in non-legal temp
jobs. Of those who do have full-timejobs as lawyers, things
are not quite as rosy as the school depicts. While roughly
80% of the graduates are employed, only 64% havefound
positions paying more than $35,000 a year. Fifteen per
cent stated that their work as attorneys pays less than that
amount. One student reported an offer of only $25,000 a
year at an immigration law firm. Not all of these slots are
in "ublic Interest Law,either, an underpaid field that WCL
and OCS tout highly but fail miserably at placing students
within. (Public Inte rest Law generally doesn't hire new
grads, preferring more experienced attorneys instead.)
Nearly 54% of those employed got their jobs an averageof
six months before graduation; 28% were employed an av
erage of slightly more than 5 months after receiving their
sheepskin. (For some, it took as long as 10 months toland
a position. Others, a year later, are still looking.) OCS
claimed that 75% of the students had jobs by May 24 last
year (but after revising its numbers again and again, now
asserts that 69% were employed on the day they marched
into Bender Arena fo r the graduation ceremony.) Quite
understandably, students grabbed the first (and usually only)
job offer made to them. Proud possessors of the Juris Doc
tor degree averaged five interviews before accepting their
first offer. But the average number of offers made was an
astonishingly low 1.3 per student.
The foregoing figures are sad enough. The ac
tual student accounts are far worse. Hardly any of the
questionnaire's respondents said that OCS helped them
get jobs. Of the few who did, follow-up questions elicited
the fact that the "help" OCS provided was Xeroxing their
resumes and making them available to the mostly corpo
rate law firms invited to Fall and Spring "recruitment".
There were just two employment law firms and no immi
gration or civil rights or human rights firms or organiza
tions in the mix. (One local practitio ner suggested that
OCS was more interested in ge tting contributions for the
school than in getting jobs for the students.) The best that
could be said of OCS was that it simply didn't try to make
useful contacts for the graduates. One student wrote on
his questionnaire that WCL did not contact him once dur
ing his judicial clerkship about placing another alumnus
or an intern in his position. However, he noted, both
Georgetown's career office and George Washington's had
called and asked about follow-on clerkships for their people.
Another student said that he had approached several AU
law grads who did the hiring in local firms and asked for a
position He was t old, in no uncertain terms, that their
firms would not hire from a school sunk s o deep in the
ratings Another noted that, as he's finishing his judicial
clerkship, he's gening more and better job lis tings from

friends attending other schools and using their services,
such as the one at Georgetown. Still another said flatly,
"OCS didn't do a whole helluva lot".
Why? Running through the graduates' comments
on OCSineffectiveness was the theme that AU's law school
has a poor image in theeyes of hiring partners inthe Wash
ington, D C. a rea, an image that the career office seem
ingly doesn't combat. Never quantified, never explained,
even by attorneys helping with this article, comments on
WCL and its graduates bordered on thecryptic: "A degree
from AU doesn't open any doors and may even close a
few." This image problem goes beyond AU's rank in the
multi-tiered law school system or how many students form
the top 2Vi% of each graduating class. But, when asked if
AU's low status rested simply on its ranking or on other,
more material causes, David DeVito, a National Associa
tion for Law Placement official, refused comment. Other
practitioners, fiercelycritical of the school in private, flatly
would not say one negative word for publication for fear of
retaliation from Claudio Grossman, WCL's Dean. How
ever, o ne knowledgeable person drew a comparison be
tween the Howard University law school's low bar pass
rate and a school image problem not unlike AU's.
That is most likely the key. The problem starts
with unprepared or poorly prepared new J.D.s trying to
negotiate the bar exam.. Of the WCL grads in the survey
claiming jobs, slightly less than 13% have notyet success
fully passed such a test-after a year. T he school as a whole
has an abysmally low bar passage rate: reporting 75% for
the Maryland Bar, not too many percentage points higher
than the UDC School of Law and far below Georgetown
(88% for the difficult New York Bar) and George Wash
ington (94% for the Maryland Bar). OCS, ever secretive,
flatly refused to release numbers regarding those of its
graduates who took and those who passed last year's Vir
ginia Bar in Roanoke. The office claimed that the pass
rate was "about equal" to the figures Virginia released: a
68% positive result for all test-takers at all schools.
What to Do? Again, look to th e students. One
noted that AU doesn't have a presence in the recruitment
field. "There's not enough people out there scouting for
positions. OCS needs to use its contacts and make more",
he said. Put starkly, OCS doesn't even work with WCL's
own resources to pitch the good points of AU law gradu
ates. The school has a large facultywith many contacts; it
has a human rights office. It has an alumni office. More
graphically:
• WCL teaches several courses in national security
law, but OCS stated it has no contacts in the field;
• WCL teaches several courses in privacy and in
formation law, but OCS stated it has no contacts in the
field;
• WCL teaches several courses in employment law,
but OCS stated it has no contacts in the field;
• WCL teaches several courses in immigration law,
but OCS stated it has no contacts in the field;
• WCL has the Center for Human Rights and Hu
manitarian Law, but OCS stated it has no contacts in the
field.
Instead, the Office of Career Services advertises on
the campus radio station and waits for employers to come
to them. And the employers in OCS' binders and on its
web site (if the student can access them) tend to be corpo
rate law firms or those paying a pittance to advance race,
gender, and sexual orientation issues. Additionally, one
student from 'way out West noted that most jobs listed are
East Coast-specific. Yet, OCS is a seven-man operation,
with a whole suite of rooms, the resources to subscribe to a
large number of reference works, and an undisclosed bud
get that must exceed $1 million.
Logically, WCL should either close the office,
shifting its function to a corner of th e law library, or en 
sure that the OCS staff goes out to make contact with the
world (instead of to conferences on the West Coast). In
the process, it could try and change its graduates' image.
With seven people, it' s not hard to reach government of
fices (federal and state) and ask them what kind of lawyers

they hire, what qualifications are needed, and how a stu
dent can get his foot in the door. The office can then pass
this information on to the students. OCS can do the same
thing with law firms. Locally, the Legal Times makes it
easier and publishes an annual, listing firms by jurisdic
tion and cross-referenced by type of law practiced. How
hard is this for OCS to build on? In reverse, the school
can go to the firms/agencies, describing and touting the
kind of students interested in their work, and ask for help
in scheduling interviews. The school already has part of it
down with its "Fall Recruitment" dog and pony show. It
should also reach beyond corporate law to other fields. OCS
should work its alumni resources through personal con
tact rather than mass mailings. It should bring the faculty,
with their connections, into the equation. The career of
fice ought to reach out to the Public Interest Law commu
nity and flatly say th at "We don't hire new g rads" is an
unacceptable statement. If there are no resources in the
Public Interest organizations to train them, then set up in
ternships with the community and withfor-profit law firms
doing their pro bonowork. Do this before the students are
turned loose at graduation and everyone will benefit.
Finally, WCL and OCS can do more for the older
student. More than a few of the older (i.e., the geriatrics
past 30) students complain that, after they are passed over
in class and graded harder than their peers, they are then
abandoned to make their own way in the job market. The
school's reasoning seems to be that older studentsare more
experienced in the ways of the world and have the resources
to help themselves. In WCL's eyes, they simply don't need
any assistance. The fact that law firms and other organi

zations don't quite know what to do with th e older attor
ney and want to avoid hiring them hasn't yet occurred to
OCS (which denies that age discrimination exists).
Shell Game & Its Consequences. In the end,
Jill Barr and OCS must stop working on their image and
concentrate on getting the students jobs. Barr, newly-ar
rived at WCL, has defined "graduates employed" as "gradu
ates having a job", even if the work is part-time and even
if it is non-law related. This, of course, skews the n um
bers, makes the employment figures much higher, and
shows that's she's doing a bang-up job. Yet, Barr has put
more effort into keeping jobs away from WCL students
than in helping them. More concerned about the
lesbosexual political agenda than the students, Bar r has
worked to prevent knowledge of the armed forces' need
for 400 new lawyers a year from surfacing at the school.
(She was a leader in the fight to keep the military off cam
pus because it "discriminated" against homosexuals and
lesbians.) But, at the same time, Jill Barr pressed to have
the CIA (which also discriminates against lesbians and
homosexuals and has a landmark lawsuit proving it) re
cruit on campus, something that's not done at any law
school in the D.C. area. (She stopped only when the Na
tional Lawyers Guild questioned her activity and learned
that the CIA could not quantify the number of students it
planned to hire—if any.)
OCS knows full well that WCL's new J.D.s have
inordinate trouble getting jobs. Every Spring it schedules
seminars on how to job hunt after graduation as well as
how to apply for fellowship positions that will be filled 6
to 9 months after an upbeat May degree-granting ceremony.
The newly-minted lawyers recognize and sharply dislike
their shabby treatment by the alma mater. They return the
dislike in spades by avoiding or withholding donations to
the school. The trend is accelerating with the passage of
time. Class participation in gifts to WCL averaged 20%
for the years 1952 to 1984. But, in 1985, giving fell sharply
off to about 10% of each class. Then, starting in 1995,
donations plummeteted to:
6.47% of the graduating class in 1995
5.12% of the graduating class in 1996
4.74% of the graduating class in 1997
The present situation is a disgrace to AU and the
Law. Medical doctors start their training with the knowl-

See AU page 10
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Write for The Jewish Law Students Association
NOTA BENE
If you are interested in
writing for the law
school's newspaper,
please contact:
Editor-in-Chief
Cheryl Demma
(3L day)

or

News Editor
Dionne Parker
(2L evening)

or

leave a note in our box
in the Record's office

or

attend one of our
bi-weekly staff meet
ings (watch the TV
monitors for dates
and locations)

Call our office!

202-676-3879

ing upon the resources of Hillel, a national
Jewish student organization. Many events
are coordinated not only with other George
Washington students, but also with Jewish

Israeli legal issues. It's hard to put my fin
ger
on what the pulse is. The nature of the
Opinions Editor
beast is so diverse." Some of her ideas for
this year include: Israeli dancing, a movie
night (Jewish or Israeli), Sukkot wine an d
This is the first of a series on the dif
ferent ethnic and/or cultural law student
cheese in theSukkah, potluck Shabbat din
associations at the law school
ners, catered lunches with speakers, and
trips to areas of interest like the Holocaust
museum.
What makes JLSA (Jewish Law Stu
Like the members of any other law
dents Association)different from other eth
student association, JLSA members can
nic law associations? Figuring out who
largely determine what goes on. Though
makes up JLSA is a little bit like figuring
Beyer has many ideas for JLSA events, she
out who makes up the Jewish people. As
doesn't want to dictate the calendar. She
Cecelia Beyer, Pres ident of JLSA, put it,
wants the new members to voice their in
"we're an ethnicity, a culture and/or a er li
terests loudly. "We try to provide a variety
gion depending on who you are." JLSA's
members, therefore, run the gamut. Some twenty-somethings in the greater DC area. of activities that offer something for every
The events are also a great way to one."
are interested in religious activities such as
If you would like your group to be
high holiday services or ethical discussion meet other Jewish law students and take a
groups, while others maybe more interested break from your studies. It turns out that featured in this column, please contact
in political topics such as Israeli elections motivating students to do something other Jenny Splitter, 2L day. Nota Bene would
or the interaction between right wing con than study or eat free pizza is the biggest like to spotlight all the different ethnic and
challenge for Beyer. "We have people who cultural groups at the law school.
servatives and American Jewry.
JLSA also has theadvantage of draw are orthodox Jews and people interested in
BY JENNY SPUTTER, '01

Spotlight On:
Ethnic & Cultural
Law Students
Groups

CREDITS FROM

beled as such, is that for the privilege of
adding the extra credit, they will still be
required to pay the regular fee of $883.25
(something to consider before you spend
your refund check).
positive. "I think it's great." says Carol
Inspite of the conflicting reactions to
Westmoreland (2L, evening), "I wish they the supplemental credit, as always, the old
would have done it last year, but I'm glad maxim holds true: You can't please every
the new classes will be able to take advan one all the time. In this case however, the
tage of it."
evening students have prevailed and should
One possible disadvantage for con be congratulated on their persistence.
tinuing evening students, if it can be la
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"I wish they would have
done it last year, but I'm
glad the new classes will
be able to take advantage
of it"
-Carol Westmoreland,
2L evening

HALE AND DORR LLP

W

,he
" High-Tech Age
...representing innovative technology companies
from inception to marketplace leadership.
From individuals to emerging growth companies and multi-national corporations, our clients present us with
exciting ideas and interesting legal challenges. To meet their needs, Hale and Dorr LLP offers corporate, litigation,
intellectual property, real estate, environmental, commercial, labor and employment, tax, and trusts and estates
legal services. Our practice includes a long tradition of pro bono legal service and commitment to the community.
We serve clients throughout the United States and around the world from our offices in Boston and Washington, D.C,

a

and our joint venture law office in London.

Mk JS!

We'll be at The George Washington University Law School on September 15,1999
For more information, contact Evelyn M . Sco ville, Di rector of Le gal Personnel, al 617-526-6590 or evelyn.scoville@haleanddorr.com
Hate and Dorr LLP offers equal opportunity for employment and advancement to men and women of ability without regard
to race, gender, color, religion, ancestry, sexual orientation, age. disability, national origin, marital, parental or veteran status
Office Locations:
Boston: 60 State Street, Boston, Massachusetts 02109
Washington, D.C.:The Wifiard Office Building, 1455 Pennsylvania Avenue, N.W.. Washington, DC 20004

V
www.haleanddorr.com
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See You In September
Two bad movies to ease the back-to-school blues

September i s the unofficial e nd of summer, which
means that there is an obnoxiously low num ber of new
offerings at the cinema. I decided to venture out to the
AMC Courthouse Theatres in Arlington to see two films
that looked somewhat promising from the commercials.
My reactions after the films? Let me just put it thisway—
this week's column should be titled "Painful Moans From
the Balcony."

.Spencer isn't Spencer, but is an alienin humanform. Yeah,
that's original—sounds like The Arrival. Jillian is carry
ing alien twins, and is having nightmares about it. Well,
that sounds way too muck lik e Rosemary's Baby. There
are other blatant rip-offs in this film, but I think you get
my drift. The most disappointing aspect of the film is that
where the writers should have used a cliche-concerning
the reason why the alien impregnates Jillian-we don't get
one. What we get instead is too idiotic for words.. .1can't
tell you because it would ruin the ending, but trust me, it
THE ASTRONAUT'S WIFE
ranks up there asone of the worst sci-fi plot foundations in
recent
memory.
I'm not afraid to admit that I like science-fiction.
This
film is a vehicle for Theron, who is on screen
Posters for 2001: A Space Odyssey, Contact, and The Ex
much
longer
than Depp With what she is given to work
orcist adorn the walls of my
with, she doesn't do that
apartment, and if anybody
bad
of a job. However,
knows where I can get an
Theron
does not have the
original Alien poster, I will
acting
shoulders
to carryan
be your best friend forever.
entire
film;
she
needs
some
Having this inclination to
support, and she gets none
wards sci-fi, I thought The
here. As for Depp, let's
Astronaut's Wife had some
hope he did a better job in
good things going for it.
the upcoming Sleepy Hol
This film involves aliens,
low. He emanates no emo
which have replaced the So
tion, no fire, and noperson
viets as the most popular en
ality from this part.
emy of choice for movie
Everything else about
makers. It also stars Johnny
Deep, who has had a pretty decent track record since his this film reeked. The special effects reeked. The B-grade
stint on 21 Jump Street. Finally, th is film has Charlize camera tricks, that were supposed to supplement the eerie
Theron (The Devil'sAdvocate, Mighty JoeYoung). Theron nature of the material, reeked. The editing reeked. The
is a knockout—sort of a cross between Ashley Judd and plot twists that were supposed to move the stoiyalong were
Sharon Stone. Well, no amount of looks or acting talent like mallet hits to the head; they were way too obvious.
was enough to save this putrid excuse for a movie, and 1 The ending really reeked, and was not the least bit surpris
ing. This film was just plain awful, in every sense of the
use the term "movie" loosely.
The film had so many problems, it's hard to pick a word.
Grade: Dgood place tostart. Let's begin with the stoiy. Depp plays
Spencer Armacost, commander ofa space shuttle. Theron
plays Jillian, Spencer's doting wife. Spencer gets sent up The 13th Warrior
on a satellite repair mission, and here comes the first prob
lem. I know it's not much, but would it have killed the
In the spring of 1997,1 went on a study abroad se
director to insert some footage of an actual space shuttle mester to Copenhagen, Denmark. One of th e classes I
taking off, instead of just seeing Jillian touch a vibrating took was entitled "Nordic Mythology". The class covered
window when her husband takes off? Anyway, back to the ancient Viking myths and rituals, and it wasall very inter
stoiy. Things are going all hunky-dory up in space for esting. I especially liked reading the first hand accounts
Spencer and his captain, until something "strange" hap of Ahmed Ibn Fahdlan, a Middle-Eastern ambassador
pens. Spencer loses contact with Mission Control for two around the 10th Century, who was sent to observe the cus
minutes; the boys on the ground say that there was an ex toms of the "Northmen". Michael Crichton's Eaters of
plosion, but the re wouldn't be a movie in that. Jillian is the Dead is loosely based on these accounts, and The 13*
worried sick when Spen cer returns; she knows that there Warrior is the movie adaptation of Eaters of the Dead.
is something that NASA isn't telling her. Jillian's fears When it comes to Michael Crichton films, you either have
intensify when Spencer's captain dies of a stroke, and the "hits" (Jurassic Park, Rising Sun, The Andromeda Strain),
captain's wife commits suicide. The Armacosts then pack or "misses" (Congo, Disclosure, The Lost World). The
up and move to New York Seems Spencer got himself a 13* Warrior lands itself firmly in the "misses" category.
Fahdlan is played by Antonio Banderas, who, before
new aerospace consulting job, in which he is assisting on
the development of a new jet. But Jillian still thinks Spen this, seemed to be on a roll with such films as Evita and
cer is not himself. Things for Jillian get even more com The Mask of Zorro. Fahdlan has been sent from his
Baghdad homeland to observe Viking culture. He eventu
plicated when she becomes pregnant with twins.
At thi s point, the audience is dragged into what is ally links up with a groupof Norse warriors, who just hap
commonly known as "Cliche City". A disgruntled NASA pen to be hanging out in the Mediterranean. A young prince
employee comes to find Jillian with some chilling news. . from the North arrives with word that a village is being

Shouts from
the Balcony
by Matthew Geller

Now That You're in Law School ...
You Owe It to Yourself to Get The Edge
Our comprehensive one-day course teaches what you
need to thrive in the rigorous law school environment.
So what are you waiting for? Call now and reserve your
spot in our September 18th seminar.

LAW SCHOOL EDGE
(703)979 - 2535

www.webspawner.com/users/lawschooledge

attacked by a group of men known only as the "Eaters of
the Dead". Through some gypsy-like lottery, 12 warriors
are picked from the group to fight this evil. However, the
n"1 warrior must not be a Northman. The audience is
never told why this is the case. Fahdlan is the only nonNorthman of fighting age around, so he is drafted as the
13th warrior.
So, the baker's dozen head up toViking land to save
the village. But the question lingers—"Save the village
from who? Or what?" I was expecting something super
natural, like superhuman soldiers, orbeings expelled from
\hlhalla, or Viking vampires. With a title like "Eaters of
the Dead", I was expecting something somewhat frighten
ing. But what do we get—bear people. Not half-man,
half-bear beasts, just a group of men who dress up in bear
skins, who only appear during a mist. God help London if
these bear-people ever decide to leave the comforts of
Scandinavia. When the enemylooks like a groupof angry
Chicago Bears fans leaving Solider Field after another loss,
you know the movie is inserious trouble. What follows is
a bunch of fairly typical fight scenes involving spears,
swords, and the occasional beheading, with not much act
ing or plot development during the down times. I'll give
you one guess who wins the climatic final battle.
This film has more problems, not concerning the
script that had plot gaps the size of Alaska. The byline of
this film said that Diane Verona and Omar Sharif are costars. Well, Sharif is around for all of the first 10 minutes
of the film, and you could have gone to the bathroom and
missed all ofVerona's screen time. The final fight scene is
very familiar to one of the final fight scenes in Face-Off,
with the slow-motion footage. Were the writers trying to
make the scene more dramatic? I mean, we already know
who was going to win.
Banderas's work here is a far cry from his brilliant
portrayal of Che in Evita. He seems to be going through
the motions here, without exerting much effort. It's true
that he did not have a whole lot to work with, but the least
he could have done was give some effort. His fellow 12
warriors were just faces in a crowd; none of them really
emerged as anaudience-grabber. Big problem-Banderas's
stunt double did not look anything like him; thiswas pain
fully obvious in a horse-riding scene. The music and cin
ematography were decent, but not superlative. And the
fight scenes, while mildly engaging, were no where close
to the authenticity of the scenes in films such as Braveheart
and Glory.
Mr. Crichton should not be happy with his latest film.
I heard that his next film will be an adaptation of his novel
Airframe. Demi Moore is suppose to be th e star. I read
Airframe, and it was pretty poor. Bad novel plus Demi
Moore. . . I foresee another "miss" on the horizon.
Grade: CDo you have any questions or comments about
"Shouts From the B alcony"? Just drop me an email at
geller@gwu.edu, and put " Shouts" in the subject head
ing. Or, you can leave me a message in my mailbox (2L
Day).

AU FROM PAGE 4
edge that their will be jobs wait
ing for them when they graduate.
AU has the idea that its students
are a source of cash only and that
they'll find their own positions at
the proper, market-oriented level
once they leave school. But, with
20% of last year's graduates not
working as attorneys, with 28% of
the class getting a job five months
after graduation, and 15% of the
new J.D.s being paid less than
$35,000 a year, perhaps a lawsuit
to refund a pro rata shareof a stillsecret OCS budget to every student
at the school might be a way of
changing attitudes. At the least,

Dean Claudio Grossman ought to
concern himself more with low bar
pass-rates than swanning about in
the company of human rights lead
ers who can't or won't provide
jobs for hi s graduates. With the
present sorry state of affairs, the
only real difference between WCL
and the much-maligned UDC
School of Law is thetuition: three
times as high at AU's establish
ment.
Mr. Springmann is a 1998
graduate of American University's
Washington College of Law. If you
have any comments for Mr.
Springmann, you can contact him
at msprin7914@aol.com.
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Dear Brenda and Kelly: I was re
ally looking forward to becoming a dean's
fellow this year but, unfortunately, I re
ally stink. My students don 1 seem to be
interested. I was hoping to be their cool
3L buddy but I think they consider me
their boring 3L dork. What can I do to
get them interested? Depressed Dean's
Fellow

bluebook tips are thewittiest things they've
ever heard. What is your wardrobe like these
days? Is it more J.Crew (the look MOST
students here seemto gofor, unfortunately)
or Anna Sui?Everyone knows that looking
cool is a sign of being cool so start saving
up for new duds. Do you have good hair?
Basically, try to look like the kind of per
son that people want to listen to and they
most certainly will. Or, you could stop car
K: I think you're being too hard on ing what the lL's think of you and just con
yourself. First of all, accept that legal re centrate on getting the material out there.
search is just not that exciting. In fact, it If they don't seem like they're listening,
might be a good idea to admit that right they will regret it once journal competition
off the bat. Tell them, "look, I know this rolls around. Look forward to being very
is boring, but let's just get through it." popular then!
Then, give it to them short and sweet.
They'll appreciate your brevity. When
Dear Brenda and Kelly: I amso tired
you're done, you can spend time with of all these high and mighty law review
them talking about what's really on their types getting all of the interviews! Can
minds: exams, professors, out lines, etc. somebody please tell them that they only
Good luck!
need ONE job! Is there anything I can do?
Jobless Joe
B: Maybe you need a different ap
proach to show your lL's just how cool
B: I wish those interview hogs would
you are! Plan a happy hour or a get to be more considerate too. But remember that
gether at your place. After a few drinks, the only difference between you and them
your students will think that your is your GPA and that should not be a mea

sure of your self-worth. I'm sure you are
a good person even if you don't wind up
at a 300-person firm next summer.
K.: Well, unfortunately, that's the
name of the game. Most likely, only the
top of t he class will get a job thro ugh
FEP. The sooner you accept that reality,
the sooner you can get on with your
life...and the rest of your job search. If
you're not in the top 15%, you'll get a
job, but it may not be with a large firm
in DC. However, try somewhere else.
Check out a new place. What about Aus
tin, Texas? Seattle, Washington? Those
are two really cool cities that just hap
pen to be experiencing a lot of growth
right now. Also, you could try a small or
medium-sized firm. Finally, there is al
ways plain old luck. Schedule some
walk-in interviews and work your magic.
You never know when you'll click with
the right person.
Ask us anything!!! We 're here for
you. Drop your letters in the NotaBene
box in the Records Office.

THE FEDERALIST SOCIETY
for law & Public Policy Studies
With the generous support of
Intercollegiate Studies Institute,
and Young America's Foundation

PRESENTS

UAOSON

"The End of Affirmative Action"
A Lecture By

Dinesh D'Souza
Author of

The End of Racism
September 14,1999
4:30 P.M.
The Law School
Room LL101
Reception to Follow in the Great Room
For more information contact: MHank@gwu.edu
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tribute. This is a chance to learn how oth
ers are interpreting the materialand to dis
cover nuances (which the law is lousy with)
that you may have skipped, so make sure
every one is brought into the discussion.
No one should be allowed to ride your coattails in a study group; if they are, you may
have chosen the wrong members, so get out,
or get the slacker out, your time is, as I'm
sure you've noticed, getti ng pretty scarce
and no one should be able to rip it off.
Once again, however, realize that
these are just the opinions of another law
student. I haven't received the imprimatur
for these ramblings. So remember, what
ever you find that you are comfortable with
that is an efficient use of time go with it.
One word of caution is in order, tho ugh.
You don't have unlimited time to explore
what's going to work best, so look around
quickly at various options and make a
choice. If you find later that you are not
entirely comfortable with the habits you've
gotten into or you have a gnawing feeling
that you could do better employing another
system, for God's sake switch. You're not
getting married to a particular method of
study; these are simply heuristic techniques
that should be seen as nothing more than a
way to learn and not an end in themselves.
I've watched some students spend more
time on developing techniques for study
ing than actually studying. Needless to
say, these wack jobs don't start off their law
school careers with a bang.
You asked one other question that I'll
tell you about real quick. "When does a
student begin to think like a lawyer?" It
varies, of course, but I guess I would say
you'll know it when it happens. The big
ger question is probably what will it mean
to you to think like a lawyer. I don't think
I've ever heard an answer to this. Maybe
the best way to describe it is to compare it
to something I read in a biography of a
naturist wherein he told about the life cycle
of the Camaroonian stink ant. The ant
spends its life on the jungle floor until it
inhales the spore of a particular plant. The
spore takes up residence in the ant's brain.
In a short time the ant is possessed with
the need to leave the jungle floor. At this
time the ant climbs a tree and stays on a
branch reaching over the jungle floor until
the spore engenders a spike which bursts
out of the ant's skull. The spike has at its
end a pod which in due time opens, releas
ing spores that fall to the jungle floor. This
might be a bit like learning to think like a
lawyer. It's maddening, perhaps fatal, and
no doubt self-perpetuating.
I'll give you a holler in a few weeks
and try to answer your questions about
grades. You know, how to get 'em and what
they mean, that sort of thing.
S.R.
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LAW SCHOOL COMMUNITY
Nota Bene Readers' Poll
Please circle any of the following student publications
you have read since the time you began your GW Law
career:

1. The Geo rge Washington Law Review
2. The George Washington Journal of International Law
and Economics
3. The Environmental Lawyer
4. The American Intellectual Property Law Association
Quarterly Journal
5. The Public Contract Law Journal
6. The George Washington University Hatchet
7. Note Worthy
8. Nota Bene
Are you a 1L, 2L, 3L, 4L evening? Please circle
Are you a male/female?
Are you a professor or other member of the GW staff?
Thank you for your input. R esults will be published in
the next issue of Nota Bene. Please return this survey to
our box in the Record's Office by Thursday, September
l30.

News from the
Military Law Society
BY H EATHER J. FISH

Features Editor
The MilitaryLaw Society is
sponsoring an information session
on the Army JAG Corps on Sep
tember 23, 1999at 5:15 inLLlOl.
2L's and 3L's interested in intern
ing orbecoming part of the Army's
225 year old law firm should plan
on attending Captain Chad
Sarchio's informational briefing.
The first general meeting of
the Military Law Society will be
on September 28, 1999 at 5:00.
We will discuss the agenda for the
year, including community service
proposals and plans to host a re
ception at theCourt of Appeals for
the Armed Forces. In addition,
Colonel Bill Colwell w ill be on
hand to talk about the Judge Ad
vocate Association Inn of Cou rt.
Look for flyers around the law
school with additional informa

NOTA BENE

Fall 1999
Publication Schedule
(remaining issues)

Monday, October 4
Monday, October 18
Monday, November 1
Monday, November 15
Tuesday, November 30
Questions?
202-676-3879
All dates subject to change.
Submissions are due the
Thursday before publication,

tion, including location.
Anyone who is interested in
interviewing with the Armyor the
Air Force, but did not sign up
through the Fall Interview Pro
gram, can contact each branch di
rectly to set up an interview with
the Field Screening Officer as
signed to GWU. T he Department
of the Army Judge Advocate Re
cruiting Office phone number is
(703)696-2822. The Department
of the Air Force Judge Advocate
Recruiting Office phone number
is 1-800-JAG-USAF.
The Military Law Society
extends an invitation to all law
students interested in learning
more about opportunities in mili
tary law to attend the monthlydin
ners and litigation training ses
sions sponsored by the Judge Ad
vocate Association (JAA) Inn of
Court. The Inn meets for dinner
at theHistoric Tayloe House/Court
of Appeals for the Federal Circuit

(McPherson Square Metro) and
then moves to the courtroom for
one and one half hour of litiga
tion training - focusing on advo
cacy, litigation, and ethics.
Dinner is a good way to
meet judges and other military
practitioners, and the training ses
sions are invaluable. The first
meeting of the JAA Inn will be on
October 20, 1999 from 5:45-8:30
PM. The topic of the litigation
training session is "Voir Dire and
Jury Consultants." For more i n
formation regarding the JAA Inn,
please contact Colonel Bill
Colwell (USAF, Retired) at (703)
451-9586 or email him at
F4Judge@aol.com.
If you haven't already
signed up for the Military Law
Society and would like to receive
notice of events and speakers,
please leave a note for Heather
Fish, MLS President (3L Day) or
email hjfis@gwu.edu.

The Alternative Dispute
Resolution Board
Presents:

Tke Fall 1999
Negotiations
Competition
Competition Date:

Saturday, October 9, 1999

Information Sessions:

liiesday, September 14,1999
5:00 PM
8:00 PM

LL 102
LL201

The Competition is Open to All Students
Including First Year Students.

Top Competitors will be Invited to
Join the ADR Board!!!!!

by 5 pm.

Write for Nota Bene!

If You Cannot Make One of The Information Sessions,
Please Contact:
Steven Kameny, 2L Day
Mark Raskin, 3L Day
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LAW SCHOOL COMMUNITY

Jacob Burns Law Library News
Computer News

brarian, lklein@burns.nlc.gwu.edu

Customized Printing
In order to preserve the quality and availability of
the lab's laser printers, manual feeding of special paper
or envelopes into the printers isstrictly prohibited. Heavier
bond paper or envelopes frequently jam and damage the
printers, causing the printer(s) to be removed from service
until a repair can be scheduled.
On campus, customized printing can be completed
at one of the two Quick Copy locations for $0.07 per page.
Locations :
1. basement of the Academic Center
2. seventh floor of the Gelman Library
Other local alternatives for printing on heavierbond
paper include :
1. Kinko's (located in the 2000 Pennsylvania Av
enue shops). Cost is $.015-$0.20 per page, varying by pa
per type.
2. U.S. Parcel and Copy (located next to TGI Friday's
on 21" Street). Cost is $0.15 per page.

Lab Hours
The computer labs open when the library opens and
closeat 11:30p.m., or 15minutes beforethe library closes.
The machines in the labs will automatically shut down at
11:30 p.m. Please save all documents before this time.
Failure to do so may resultin a loss ofthe document when
the machine shuts down at the designated time.

Reference/Research News
Library Research Sessions
Fall 1999
If you are interested in sharpening or extendingyour
research skills, the JacobBurns Law Library invites you to
attend one or more of its Falj 1999 Library Research Pro
grams. Sessions will be taught by reference librarians,
who will discuss and demonstrate a variety of print and
electronic research sources.
Enrollment foreach of these classes is limited. Please
use the sign up sheets at the Reference Desk on the first
floor of the Library or send an e-mail message to the in
structor listed for the program(s) you wis h to attend. If
space limitations prevent you from attending a particular
session, the Library will try to schedule a repeat of th e
program at a later date.
Environmental Law Research Using JACOB,
ALADIN and First Search

Date: Tuesday, September 14, 1999
Time: 1:30-2:30pm
Location: SL110 (Stockton Cellar in the Library)
Instructor: Germaine Leahy, Head of Reference/En
vironment Librarian, gleahy@buras.nlc.gwu.edu
Researching Federal Environmental Statutes and
Executive Orders

Date: Tuesday, September 28, 1999
Time: l:30pm-2:30pm
location: SL110 (Stockton Cellar in the Library)
Instructor: Germaine Leahy, Head of Reference/En
vironment Librarian, gleahy@bums.nlc.gwu.edu
Patent Searching Online

Date: Thursday, October 7, 1999
Time: l-2:30pm
Location: SL110 (Stockton Cellar in the Library)
Instructor: Leonard Klein, Intellectual Property Li

iloriCLii

bates, and the Records of the Federal Convention of 1787
are also included. Links to THOMAS can also be found at
Researching the Legislative Historyof Federal En the Library's home page u nder Internet Resources. The
vironmental Statutes
web site address for THOMAS is: http://thomas.loc.gov
Date: Tuesday, October 19, 1999
Other Official Websit es of the United States Con
Time: l:30pm-2:30pm
gress:
Location: SL110 (Stockton
U.S. House of Representa
Cellar in the Library)
tives < http://www.house.gov>
;fb
Instructor: Germaine
The official House site in
Leahy, Head of Reference/Envi
cludes summaries of floor and
ronment Librarian,
committee actions for last 3 leg
gleahy@burns.nlc.gwu.edu
islative days, a floor schedule for
the week, a directory of e -mail
Where in the World? An
addresses, and links to member
International Law Research
and congressional member orga
Primer
nization home pages
Date: Thursday, October
U.S. Senate < http://
21, 1999
www.senate.gov>
Time: 2-3pm
The official Senate site pro
Location: SL110 (Stockton
vides links to committee and
Cellar in the Library)
member home pages, a directory
Instructor : Herb Somers,
of e-mail addresses, a Daily Cal
Foreign/International Law Liendar of Business, and general
b r a r i a n ,
information about the Senate and
hsomers@burns.nlc.gwu.edu
the legislative process. It also of
fers status informationon treaties
Taking the Blues Out of the Bluebook
referred to the Senate for advise and consent.
Date: Thursday, November 4, 1999
Time: l-2pm
Other Sites of Interest:
Location: SL110 (Stockton Cellar in the Library)
Many of the numerous special interest groups that
Instructors: Leonard Klein, Intellectual Property Li lobby Congress provide up-to-date information about leg
brarian and Herb Somers, International Law Libra rian, islative activity in their areas of interest via their
hsomers@burns.nlc.gwu.edu
organization's web site. Following is a list of some of the
many public interest group sites available. To find a pa r
Researching Federal Legislation
ticular organization's website, tr y a search engine like
Congressional Universe and THOMAS are two of Wahoo! or Hotbot. For an alphabetical listing of other
the most comprehensive web-based resources for tracking sites, go to Altavista <www.altavista.com> and select from
current and retrospective legislation and retrieving the texts their directory. Society & Politics-Government-Congressof legislative documents. Both are accessible via the Jacob News and Guides .
Capitol Watch <http://www.capitolwatch.com/>
Burns Law Library web site.
Congressional Universe, produced by the Congres
Content: Late-breaking Congressional news, tr an
sional Information Service (CIS), indexes virtually every scripts, and voting records. Interact with your representa
congressional publication issued since 1970 and features tive or other citizens via a bulletin board system.
the most comprehensive collection of compiled legislative
ConservativeNet
<http://
histories available for public laws issued during this time www.ConservativeNet.com/plate.main/about.html>
period. Bill-tracking reports and full-text legislative his
Content: News headlines, daily legislative alerts, bi
tory documents such as bills, reports, hearingsand debate ographies of Members of Congress with their voting
are available for all Congresses from the late 1980sto the records, and schedules of congressional committee meet
present. In addition, information about individual mem ings.
bers, committee schedules and full-text newsarticles from
CSPAN Networks <http://www.c-span.org/>
the National Journal and CongressDaily are also available.
Content. Live RealAudio broadcasts of House and
Congressional Universe can be accessed from the Library's Senate sessions and weekly reports.
home page under Internet Resources. The Law Library pur
Project Vote Smart <http://www.vote-smart.org/
chases a subscription to this product, so it can only be
Content: Biographies and addresses of Congressional
searched through the law library's network. In order to leaders, their positions on various issues, voting records,
search it at home, it isnecessary to configure your browser campaign finances, and evaluations of their legislative
to access our network.
activities by various special interest groups. This site also
THOMAS, developed by the Library of Congress, is includes resources for tracking Congressional proceedings,
the official website of Congress. It is an excellent source including the statusof legislation, information about mem
for tracking pending legislation or bills from prior Con bers and committees, and calendars of legislative activi
gresses back to 1973. While it provides full-text documents ties.
such as bills, Committee reports, hearings and the Con
USADemocracy <http://www.usademocracy.com/
gressional Record, what makes THOMAS especially use
Content: Research and votes on current legislation
ful is the fact that it provides these materials in PDF for as well as monitor the voting records of your representa
mat, w hich retains the typesetting and pagination of the tive. Users may compare their votes with other
original publication. Links toCongressional support agen USADemocracy.com users in their state and district.
cies who produce important policy and investigative docu
Virtual Congress <http://www.policy.com/
ments such as the General Accounting Office (GAO) and vcongress/index.asp>
the Congressional Budget Office (CBO) are also provided.
Content: Provides information about pending and
For historical research, essential documents such as the past legislation and allows you to interact with other citi
Federalist Papers, early Congressional Journals and De zens via bulletin boards.
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LEGAL CLINICS

The Administrative
Advocacy Clinic Update
BY P ROFESSOR L YNN E. CUNNINGHAM

Probably every newly arriving student at law school
brings an eagerness to get in on the action of advising
clients and putting cases together. Met with months of
learning basic legal theories during first year of law school,
most students' eagerness goes into a holding pattern. The
Administrative Advocacy Clinic, like the other clinics
brings that eagerness back on line.
Actually meeting with an Admin Advocacy client
for the first time is something few clinic students ever for
get. This past year one of my stu dents, a big, healthy,
weightlifter, was challenged to his core by a frail, elderly
lady in his first interview with her. He came carefully
prepared with his new legal knowledge, with questions
about her will, and about how she wanted her house to be
dealt with after her death. She began the interview by
ordering him to sit down and be quiet, and then turned to
me to get answers to her questions from a"real lawyer". I
gently directed her to talk instead with the student, whose
job it was to get the needed information to prepare her
will. Still in shock, but struggling to regain his compo
sure, the student began stammering out a few questions
about her "te stamentary intent" on various matters. She
ooked at me very doubtfully, but then apparently decided

to take pity on him and humor hi m with answers to his
questions. Slowly and painfully he searched for each ques
tion about her children and grandchildren, and her plans
and desires for her house after her death. He began to
relax and then she began to relax, while I remained silent.
He began to win her confidence and respect.
After the interview, still sweating heavily, the stu
dent confided to me that he had never faced such a diffi
cult challenge in his life.
In short, his career as a practicinglawyer had begun
in earnest. His stark encounter with actuallytrying to sort
out the legal issues of a real, flesh and blood person en
meshed in the elusive and shifting aspects of human liv
ing (and dying) would no longer be postponed by fiirther
theoretical legal studies. The clinic experience had kicked
in.
The Administrative Advocacy Clinic does not d eal
so much with the macro-, major cosmic issues facing our
society. Instead it challenges students with finding their
way one on one — with our guidance - into the reality of
what it means to meet with a person with a possible legal
problem and actually work out a resolution for that prob
lem, if there be one. The skills learned in the clinic inevi
tably turn out to be applicable from thereon in any area of
legal practice.

DESANCTIS
FROM P AGE 1

work with them and get their cases into
court." Professor De Sanctis said herclinic
experience in law school is what kept her
going and highly recommends participat
ing in a legal clinic whilestudents have the
up and she's happy to be here,even though chance. "It is important to have real world
she's still trying to adjust to DC's weather experience and get outside of the box law
school tends to put us in."
and humidity.
Professor Joan Meier, Professor De
When asked why she chose GW and
Sanctis's co-teacher
DVAP, Professor De
in DVAP, i s defi
Sanctis responded,
nitely happy to wel
"I liked the interdis
"It is important to have
come her aboard,
ciplinary approach
real world experience
"Lisa possesses
of the domestic vio
great strengths as a
lence clinic. It
and get outside of the box
litigator, prosecutor,
seemed very cutting
law school tends to put us
and advocate for
edge. I wanted to tiy
;lit
M w
battered women.
my
hand
in
The students will
academia and DVAP
-Professor Lisa
benefit from her
provided me with
De Sanctis
skills both as a trial
the opportunity to
lawyer and a
teach and keep my
teacher."
hand in the court
If Professor De Sanctis's prior record
room.
Although the semester has just begun, and energy a re anything to go on, she is
Professor De Sanctis says she is really im going to become an asset to the university
pressed with the students and "excited to and DVAP very quickly.

Clinics!
These are your pages!
you u/ouft /fo

^ea/urec/o

f/ieJeyrayed, y?/eaJe con/ac/
3c^<2)ay,

or cat

^/o/a

Oj/^ice a/

{202J 676-3879.

From the
Immigration
&
Clinic.
BY: PROFESSOR ALBERTO MANUEL B ENITEZ

On Friday, September 3,1999, immigrationjudge
(IJ) Joan V. Chur chill granted the asylee relative peti
tion of S.H,from Indonesia. S.H. 's spouse, also aciti
zen and national of Indonesia, had been previously
granted political asylum, thus S.H. was entitled to po
litical asylum as well. In March of1999, the Immigra
tion Clinic filed the asylee relative petition to obtain
this status for S.H. S.H. was represented by 3L April
Joy Mears.

Time it Running Out!
Write for Nota Bene
Our next issue will be out
Monday, October 4,1999
Thursday, September 30
Questions?
call
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LEGAL CLINICS

The New Clinic
on the Block:

3L's Share Your
Wisdom!!

Domestic Violence Emergency Department Project
BY HEATHER J. FISH '00

Features Editor
There's a new clinic at GWU and it
goes beyond the law. In fact, students meet
their "clients" in hospitalemergency depart
ments and are considered part of the medi
cal team for diagnosis, treatment, and docu
mentation purposes.
In the Domestic Violence Emergency
Department Project (DVED), second and
third year law students are trained as crisis
intervention volunteers to speak to patients
who are admitted to emergency departments
and identified as victims of domestic vio
lence. T he domesticviolence advocates are
available by beeper at night and on week
ends.
DVED was first implemented in 1995
as a joint project of the Ronald Reagan In
stitute of Emergency Medicine and GWU
Law School's Domestic Violence Advocacy
Project (DVAP), a legal clinic for indigent
victims of domestic violence.
This fall, DVED branched off from
DVAP and became a separate two credit
clinic, funded by a DOJ grant. The project
also now provides advocacy to patients ad
mitted to GWU Hospital Emergency D e
partment and toProvidence Hospital Emer
gency Department.
Professor Joan Meier, who supervises
students in DVAP and DVED along with
Dr. Mary Ann Dutton, is very excited about
the expansion to Providence Hospital and
the number of students involved in the
project this semester.
Ten law students participate in
DVED. Each advocate has beenscheduled
for nine on-call shifts. Advocates are avail
able every night from 6 PM - 7 AM at GWU
Hospital and from 6 PM Fridays - 7 AM
Monday mornings. Providence Hospital
utilizes the domestic violence advocates
Monday and Wednesday nights from 6 PM
- 7 AM and from 6 PM F ridays - 7 AM
Monday mornings.
Both Emergency Departments ad

minister a "violence screen" to every pa
tient seen in their ED. When a patient
screens positive or is otherwise identified
as a victim of domestic violence, he/she is
invited to speak to a domestic violence ad
vocate. If the patient wishes to speak t o
someone, an advocate is paged. When the
advocate arrives at the Emergency Depart
ment, h e/she speaks to the members of the
patient's medical team to obtain background
information on the patient and then pro
ceeds to introduce himself/herself to the
patient and begin the intervention.
The advocates are trained to listen,
provide counseling and safety planning, and
to off er both legaland social services refer
rals. It is also the advocates responsibility
to speak to the medical team and give them
information to help diagnose, treat, and
document the injuries resulting from the
domestic violence.
This can mean asking the medical
team to take Polaroid pictures of visible
physical injuries, fill out a body map, per
form a rapekit, or simply write in the medi
cal file that the patient screened positive
for domestic violence, asked to speak to an
advocate, spoke to an advocate, and details
about the incident that resulted in the
patient's trip to the emergency department.
Medical documentation can be critical in
legal proceedings relating to the domestic
violence.
According to Professor Meier, "Th e
DVED Project i s an incredibly needed ser
vice for people who are not necessarily re
ceiving information about domestic vio
lence. Th is program doesn't exist anywhere
else in this city and is almost unheard ofin
this country."
Students who are interested in vic
tims' rights law or strengthening their coun
seling skills should seriously consider look
ing into DVED and participating in the
clinic while they are at GWU. For more
information, students should drop by th e
clinic building to speak to Professor Joan
Meier or leave a note for Heather Fish (3L
Day), DVED Student Director.

Are you a Dean's Yellow?
Working in a clinic?
Do you do humanitarian work?
Do you have an interesting parttime job?
The Nota Bene is interested in
profiling 3L's to share their
experiences with the law school
community.
Students interested in being profiled
should leave their name and contact
information with Heather Fish (3L Day)
or the Nota Bene office at
202-676-3879

in our upcoming issues!
Just call 676-3970 and leave a message with your group name,
time, date, and place of the next meeting.

KNOWLEDGE IS GOOD
"Sweet are the uses of adversity,
Which, like the toad , ugly and
venomous,
Wears yet a precious jewel in its
head."

- Shakespeare

"You know what the Bible says
about not forgiving people? It's
against it."

- Roy E. Munson

"I've studied now philosophy
And Jurisprudence, medicine,
And even, alas! theology From end to end, with labor
keen;
And here, poor fool! with all
my lore
I stand no wiser than before."

-Goethe's Faust
'I don't mean to speak ill of a man behind his back, but I believe the gentleman was an attorney.'

- Dr. Samuel Johnson
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BAR RE VIEW
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BAR/BRI WILL BE ON CAMPUS
IN THE SOFT LOUNGE
ON TUESDAY SEPT. 21--10AM - 6:30PM!
BAR/BRI will be on campus every other Tuesday thereafter.
Come visit the BAR/BRI table from 10AM-6:30PM on
September 21, October 5 & 19, and November 2 & 16.

vbn

gilbert
LAW SUMMARIES

BAR REVIEW

Legalines
The most relied upon names in
legal test preparation!

First Year Success

»)•

• First Year Outlines • Final Exam Review Lectures •
• StudySmart™ Software •

Law school can be an exciting time full of new challenges and experiences. It can also
be a bit overwhelming. Success in the first year is primarily dependent upon your exam
performance. BAR/BRI's First Year Review Program will help you make the grade.
More than 100,000 First Year students nationwide have relid on BAR/BRI's First Year
Review Program which includes outlines, exam review lectures, practice exams, and software.

MPRE

Multistate Professional
Responsibility Exam
Nov. 12,1999

Registration Deadline: Applications
must be RECEIVED by the NCBE by
October 5, 1999 to be considered
timely. The examination fee for
timely applications is $48.
Applications are available for
pickup from the BAR/BRI office or
display table and can also be obtained
by calling the NCBE at (319) 3371287.
BAR/BRI's MPRE Review Course
is free for Platinum Members.

Membership
•HlKaid

•T

All BAR/BRI enrollees in good
standing will receive a new 1999/2000
BAR/BRI Membership Card. You MUST
stop by the BAR/BRI table to pick up your
Membership Card.
You will need your Membership Card
to attend review lectures, to receive your
Upper Level Review volume, and to pick up]
your complimentary BAR/BRI coffee mug
and disk holder.

Enroll Sept. 21
Enrolling in BAR/BRI is easy. You can enroll in BAR/BRI for $ 100, receive the
First Year Program for free, and lock in your tuition. You need not know where you are|
taking the bar exam to enroll. As an upper level student, enrollment is still $100, locks
in your tuition, and gets you the Upper Level Review outline. Stop by the table on
September 21 and see what BAR/BRI has to offer or call (202) 833-3080.

